COR Questions and Answers

Inclement Weather

· Q.  May our MTF designate contractor providers/employees as “essential personnel” for severe inclement weather days?


A.  Administrative personnel: We do not recommend that the MTF Commander designate administrative personnel, such as TSC workers or medical clerks, as essential personnel.  The contractor will not have told the admin personnel during the hiring process that it is a condition of employment for them to report to work during inclement weather.  Therefore, if the contractor must notify them at some time after their hire that they are considered essential personnel, it is a change in work conditions.  This change in work conditions could lead to the contractor employees refusing to come in during severe weather, or, asking for more pay to come in during severe weather.  For this reason, designating administrative workers as essential personnel will very likely require a contract modification and the MTF will have to provide a complete request for modification package to the ACO (including SOW, IGCE and funding document).


A.  Clinical personnel:  If the MTF remains open that day, it may be necessary for certain clinical personnel such as physicians and nurses to be designated as essential personnel.  The Resource Sharing/Resource Support Statement of Work should specifically state that the provider is considered mission-essential in the event of inclement weather.

· Q.  If severe inclement weather occurs, who has the authority to dismiss contractor personnel working in the MTF early?


A.  Only the MTF Commander.  Supervisory contractor personnel (including those working at higher contractor headquarters) do not have the authority to dismiss contractor personnel early during inclement weather.

