
STATEMENT OF WORK
CERTIFIED REGISTERED NURSE ANESTHETIST (CRNA)

The Contractor shall provide all services and labor required to accomplish the performance of Certified Registered Nurse Anesthetist (CRNA) duties as specified, in strict accordance with all terms, conditions, general and special provisions, specifications, attachments, etc., contained herein or incorporated by reference.  

1.  FTEs, HOURS, SCHEDULES:

1.1.  Performance requires the services of one full time equivalent (1.0 FTE) CRNA for 40 hours per week for the stated performance period. Hours of duty do not include travel time involved in reaching Military Treatment Facility, but will be the actual duty time at the place of performance. Hours of duty will be Monday – Friday 6:00 a.m. – 3:00 p.m.; adjustments to shift hours/days may be made per mutual agreement between the contract provider and the Chief of Anesthesia, MTF.  Paid vacation/sick leave will be allowed in accordance with the contractor’s employee’s benefit plan, or employee contract, and will include 10 days leave for Federal holidays.   The contractor shall identify the amount of vacation and sick leave entitled by the employee plan/contract to the ACO and COR for any contractor personnel hired to perform services under this delivery order on the first day the employee reports to work.  Vacation or sick leave hours in excess of the contractor-allowed entitled vacation/sick leave amounts, or 15 days total vacation/sick leave will not be paid for by the Government.  
1.2.  Weeks Per Year - 52 weeks 

1.3.  Hours Per Year – 2,088 hours  

1.4.  Anticipated Overtime – 420 hours: Performance of a total of 120 hours of overtime is anticipated for continuance of patient care required beyond the regular work day/week.  

A total of 300 hours of overtime is provided to allow for backfill coverage by a contract CRNA in the event of the absence/unavailability of the MTF military anesthetists/CRNAs.)

1.5.  On-Call Service (On-Site or Telephonic) – 624 hours: Call will be taken three to four days per month (this includes one Saturday or one Sunday call and two to three weekday calls). Call is taken off-site as long as the provider is within 30 minutes from the facility to respond to emergency Cesarean Sections and surgeries. If the provider lives more than 30 minutes from the facility, call will be in-house (or within 30 minutes). When a labor epidural is placed, the provider will remain in-house for the duration of the labor. The average workload is about one (1) labor epidural per day. The day after call is guaranteed "off" (i.e. the CRNA is not required to work "post-call"). Most of the time on weekdays, the call person starts call at 2:00 p.m. and is off call at 6:30 a.m. the following morning. On the weekends, call is 7:00 a.m. to 7:00 a.m. the following day.  The number of on-call hours may increase during periods of loss of other MTF anesthetist personnel and adjustments to the CRNA’s schedule will be made as necessary and as mutually agreed. 

1.6.  Telephonic Availability During Non-Duty Hours- The CRNA is to be available by telephone when on-call (see paragraph 5 above).

1.7.  Backup Personnel required if Provider Unavailable?  None required.  

2.  QUALIFICATIONS

2.1.  Contractor-furnished personnel shall comply with all applicable Managed Care Support Contract requirements including, but not limited to:  privileging requirements; utilization review/management criteria and procedures; quality assessment procedures and criteria; and peer review and quality of care reviews in accordance with the policy, procedures and regulatory provisions established for Government practitioners (32 CFR 199.6; TRICARE Policy Manual, Chapter 10; Section J-2, Addendum C, Section J-4 Documents 1, 6, 7, and 8;  and Section J-3, Attachment 14), as well as any military treatment facility (MTF) policy requirements.

2.2.  Education and Experience in Specialty Required.  The CRNA shall:

            a.  Possess a Bachelor’s of Science degree in Nursing (BSN) from an accredited School of 

                 Nursing recognized by the State of Nevada,


b.  Have completed 24 or 36 month accredited Nurse Anesthetist Program, 


c.  Possess a current (specify state) state license as a CRNA,

            d.  Possess at least three years of current experience performing as a CRNA,

e.  Be certified in Advance Cardiac Life Support, and 

f.  Read, understand, speak and write English.

3.  SPECIFIC TASKS            

3.1.  The CRNA shall perform anesthesia procedures compatible with the medical facility's operating capacity and equipment.  New medical procedures/services shall not be introduced by the CRNA without prior recommendation to, and approval of, the medical treatment facility (MTF) Commander or authorized representative.

3.2 The CRNA shall monitor and supervise management of patient anesthesia experience.  

3.3.  The CRNA shall perform complete preanesthetic assessments.  

3.4.  The CRNA shall formulate a patient specific plan for anesthesia care.  The CRNA shall skillfully implement the anesthesia care plan and adjust the plan as needed to adapt to the patient's response to anesthetic.  The CRNA shall maintain vigilance for untoward identifiable reactions and initiate corrective actions as required.   The CRNA shall monitor the patient's physiologic condition consistent with both the type of anesthesia care and specific patient needs.  

3.5.  The CRNA shall transfer the responsibility for the care of the patient to other qualified practitioners in a manner that assures continuity of care and patient safety.  The CRNA shall take appropriate safety precautions to minimize the risk of infection for the patient, CRNA and other staff.  

3.6.  The CRNA shall provide services or supervision of services in support of patients with respiratory care requirements in the absence of cardiopulmonary services.  

3.7.  The CRNA shall ensure that equipment is ready for use, procedures are correctly performed, and only properly functioning, patient-safe equipment is used.  The CRNA shall take appropriate safety precautions to minimize the risks of fire, explosion, electrical shock and equipment malfunction.  

3.8.  The CRNA shall prepare all documentation to meet established standards of the MTF to include but not limited to:  timeliness, legibility, accuracy, content and signature.  Only MTF and Air Force approved abbreviations can be used of documentation of care in the health care record.  

3.9.  The CRNA shall use and be guided by the MTF formulary (for anesthesia).  Drugs not on the formulary (or specific CRNA prescribing list) must be approved by the Pharmacy and Therapeutics Committee.  

3.10.  The CRNA shall assess anesthesia care to assure its quality.  The CRNA shall participate in a continual process of self-evaluation and strive for excellence in anesthesia practice.  

3.11.  The CRNA shall follow DoD, Air Force and MTF regulations and policies when arranging for a referral or consult.  CRNA shall inform patients of the specialty involved in the required referral or consult. The CRNA shall not recommend to the patient that he/she consult a specific practitioner or use a specific practice.  

4.  CREDENTIALING/HEALTH/IMMUNIZATIONS/CRIMINAL BACKGROUND CHECK REQUIREMENTS

4.1.  Contractor will be required to maintain, and present, current licenses/certificates for all providers and present copies to the MTF before expiration.   

4.2.  Before the CRNA can be in-processed to work in this hospital, the following documents need to be submitted:


a. Complete Resume


b. Current Certificate of Malpractice Insurance


c. Current (specify state) state license as a CRNA


d. Two (current within one year) reference letters from Nurse Anesthetists knowledgeable of the contract CRNA’s job performance.  


e. Copy of degree from an approved school.


f.  Copies of current immunization/titer records and results.  (Documentation shall include serologic evidence of immunity to measles, mumps and rubella (MMR) or documentation of MMR immunizations since 1980; a completed primary series of immunizations with tetanus and diphtheria toxoids and that a booster dose is current within the past ten years; and tuberculin skin test results.)  All costs associated with the required immunizations shall be borne by the provider or the contractor at no additional cost to the Government.


g.  A Standard Form 85-P and completion of fingerprinting in accordance with the CRIME CONTROL ACT OF 1990 (see the following paragraph).

            CRIME CONTROL ACT OF 1990
No performance under this delivery order will be allowed without full compliance with the Crime Control Act of 1990 and Department of Defense Instruction 1402.5 dated 19 January 1993.  Background checks will be based on fingerprints of individuals obtained by a Government law enforcement officer and inquiries will be made, based on the Standard Form 85-P completed by the contractor provider, through the Federal Bureau of Investigation (FBI) and state criminal history repositories. All individuals who are required to complete the Standard Form 85-P, Questionnaire for Public Trust Positions (including individuals who will access CHCS) shall provide the SF85-P documentation on a 3 ½” computer diskette or as otherwise required by the MTF.

5.  LOGISTICS

5.1.  All regulations, policies, and standard operating procedures will be made available to all Contractor-furnished personnel for familiarization and to ensure compliance in performance of services.

5.2. Government will provide ancillary and administrative services for the Contractor-provided personnel to enable them to perform the above services at the MTF.

5.3.  The Government will provide the necessary facilities, equipment, forms and supplies for performance of the required CRNA services.  

5.4.  The Government will provide a hospital identification (ID) badge (with a picture ID) to be worn at all times by the contract CRNA on the outer left front of the outer clothing while on this installation/hospital.  Any name badge or identification badge provided by the Government is in addition to, and does not replace, the name badge required by the MCSC to be provided by the contractor for contractor personnel performing services in an MTF.

5.5.  The contract CRNA shall present a neat and clean appearance at all times while working in this facility.  

5.6.  Attendance at Meetings.  The contract CRNA nurse shall attend and participate in professional staff conferences, and other appropriate professional activities as determined by the Chief Nurse and/or MTF staff person designated with direct clinical oversight of the CRNA.

5.7.  The contract CRNA will refer all requests from third parties, public agencies or the news media for written or verbal information concerning patients, their treatment, or hospital policy and procedures to the Hospital Public Affairs Officer or, after duty hours, to the Administrative Officer of the Day (AOD).  

5.8.  Emergency Health Care/On-the-Job Injury.  If the contract CRNA should experience a personal bona fide medical emergency or an on-the-job injury while on duty at the MTF, medical care will be provided by the MTF until the condition is stabilized.  The Contractor will reimburse the Government for all medical services provided. 

6.  LEGAL

6.1.  The contractor is liable for loss, theft, or misuse by contractor provided personnel of provider/Government property.

6.2.  Standards of Conduct: If the registered nurse been cited in a validated patient/hospital staff complaint, through the Patient Representative, because of the contract provider’s behavior, demeanor, or physical appearance, which is not in keeping with the standards of their profession, then the contract registered nurse shall be subject to possible removal from working in this facility.

6.3.  Contractor supplied personnel are prohibited from self-referral of patients seen under this agreement.

6.4.  The contract CRNA provided for performance by this delivery order shall not be permitted on the installation when their presence is considered detrimental to the security of this installation.  The Government reserves the right to require removal from the job site any employee who endangers persons or property, whose continued employment is inconsistent with the interest of military security or who is found to be under the influence of alcohol, drugs, or other substances.  
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